
 
 

 

Perspective/Strategic Plan and Deployment 

The college follows the rules and regulations of the state policy. After accreditation by 

NAAC in 2007, the IQAC was constituted. The IQAC comprises eight senior faculty 

members. This committee is constituted it with the Principal. heads of various departments 

and as per requirements of NAAC plans and deploys various policies that improve the quality 

of the institution. The policies and decisions are reviewed at the Principal's meeting with the 

Heads and corrective measures are taken if need be. Regular meetings of the Managerial 

body and IQAC are conducted on the monthly bases. 

Regular visits of the Principal to the departments and interaction with heads of the 

departments Heads of the departments monitor the system of each department regularly. 

Faculty meets for feedback twice a semester. The Principal of the institute is a liaison 

between the students and the Management. Infrastructure requirements (Academic, Research, 

Physical) for the institute are conveyed to the management and the Principal sees to it that 

they are fulfilled. Policies and plans are constituted, monitored and evaluated by IQAC. The 

Principal, Vice Principal, Faculty in charge, HODs and the various committees implement the 

plans and policies together. 

The institute has developed and established a culture of excellence through the excellent 

teamwork of the staff under the guidance and leadership of the Principal. Along with with 

that the psychological transformation of the staff will increase the ability and quality of 

teamwork. This will prove more beneficial for the institution in future. Authority and 

executive members of Management are always available to guide us in the overall 

development of the institute. 

The official notice is issued along with the guidelines defining the roles and responsibilities 

of the committees. The committees prepare action plans and submit them to the principal for 

approval. The committees carry out the activities and at the end of the academic year, the 

conveners submit the reports of the work done to the head of the institution. To groom 

leadership at the student level, the student representative is also encouraged and nominated to 

handle the co-curricular and extracurricular activities. For academic matters, HODs are given 

full liberty to the faculties to improve their academic level. Physical Director, Librarian, 

Rector, Programme officers of NSS, NCC and conveners of different committees are also 

independent to perform their duties. 

 



 
 

 
 

 

 

 

 

6.2: Strategy Development and Deployment 

 

 Institutional perspective Plan and deployment 

documents on the website 

 

 

 

 

 

 

 

 

 



 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 



 
 

 
 

  

 



 
 

 
 

  

 



 
 

 
 

  

 



 
 

 
 

  

 



 
 

 
 

 

 General Behaviour 

For the sake of good order, no less than in his/her own interest, every student should observe the 

following regulations: 

 Students must respect as silence zones (the front lobby, all the corridors, and the area surrounding 

the library) while classes are in progress. Students who cause any disturbance in these zones shall 

be liable to a fine at the discretion of the Principal. 

 Students are expected to read the announcements on the notice boards every day, both on arrival at 

the College and before they depart. Failure to do so could have serious consequences. Ignorance of 

instructions posted on the notice board shall not be accepted as an excuse for non-compliance with 

them. 

 Students are required to observe rigorously the hours of work of the College Office. Students are 

required to carry their identity cards on their persons at all times, and to present them for inspection 

when requested to do so by a professor or competent College authority. 

 Students who have legitimate grievances are encouraged to place them before the Principal 

personally or through the suggestion box placed on the corridor outside the Principal’s office. On 

no account may students organize protest meetings or signatures campaigns. 

 Students may not form any College society or club without the prior permission of the Principal. 

 No outside person shall be invited to address a class or College club without the explicit permission 

of the Principal. No tours or picnics of any class or any society may be arranged without the prior 

permission of the Principal, nor shall this permission be given unless members of the staff assume 

responsibility for the excursion. 

 The organizers of class socials or get-togethers must contact the Principal to book the hall. They 



 
 

 
 

 

1. To be an ideal temple of higher learning in North Gujarat region 

2. To provide value based holistic education 

3. To inculcate the spirit of excellence in all areas of life 

4. To ensure 100% student satisfaction in: 

 4.1. Teaching – learning process 

 4.2. Infrastructure and academic facilities 

 4.3. Efficient syllabus completion 

 4.4. Disciplined atmosphere 

 4.5. Library facilities 

 4.6. Emergency Care facilities 

5. To achieve 100% success in the annual examinations 

6. To provide the best possible placements to the students 

7. To train students to participate successfully in university, state and national level sports and cultural 

events 

8. To genuinely understand the grievances of the staff, students and parents and ensure remedial action. 

9. To provide career guidance and exposure to the challenges of the fast developing world through industrial 

training, seminars, conferences and lectures by experts. 
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Code of Conduct Handbook for Students, Teachers, 

Governing Body, Principal-Officials and Support Staff 

CODE OF PROFESSIONAL ETHICS 

 
 

Responsibilities of the College Principal: 

 

1. Uphold inspirational leadership through policy formulation, effective resource management, and 

commitment to environmental sustainability. 

2. Demonstrate transparency, fairness, honesty, and ethical decision-making for the college's best interests. 

3. Safeguard and manage college assets responsibly to create an optimal teaching and learning environment. 

4. Foster a culture of research and consultancy to promote innovative ideas. 

5. Cultivate a work ethic that emphasizes quality, professionalism, satisfaction, and societal service. 

6. Avoid plagiarism and uphold ethical standards in teaching and research. 

7. Participate actively in extension activities, co-curricular, and extra-curricular endeavors, including 

community service. 

8. Uphold non-discriminatory practices based on caste, creed, religion, race, or gender in professional 

activities. 

 

Responsibilities of Teachers: 

 

1. Adhere to exemplary conduct expected by the community. 

2. Manage personal affairs with dignity befitting the profession. 

3. Pursue continuous professional growth through study and research. 

4. Engage in knowledge contribution through seminars, conferences, etc. 

5. Enhance teaching-learning skills through professional memberships. 

6. Execute teaching, tutorials, practical’s, seminars, and research with dedication. 

7. Discourage plagiarism and unethical behavior in teaching and research. 

8. Adhere to university statutes, respecting its ideals and cultural traditions. 

9. Assist in educational functions including admissions, student counseling, and examination activities. 

10. Participate actively in extension, co-curricular, and extra-curricular activities for community service. 

 

Relations between Teachers and Students: 

 

1. Respect students' rights and dignity in expressing opinions. 

2. Maintain impartiality towards students irrespective of their background. 

3. Encourage academic improvement and community welfare. 

4. Foster a scientific outlook, patriotism, and peace among students. 

5. Refrain from verbal or physical violence against any student. 

6. Provide guidance and assistance to students beyond regular class hours without expectation of 

remuneration. 

 

 

 



 

 

Relations between Teachers and Colleagues: 

 

1. Treat colleagues with mutual respect and fairness. 

2. Use professional language for constructive interactions. 

3. Respect constitutional rights regarding caste, creed, religion, race, or gender. 

 

 

 

 

 

Relations between Teachers and Authorities: 

 

1. Fulfill professional responsibilities according to established rules and procedures. 

2. Refrain from engaging in private tuition or other activities conflicting with professional duties. 

3. Cooperate with authorities to enhance institutional welfare and dignity. 

4. Take leaves with prior intimation to maintain academic schedules. 

 

Relations between Teachers and Non-Teaching Staff: 

 

1. Treat non-teaching staff as cooperative partners in institutional functioning. 

2. Support non-teaching staff as integral members of the institutional framework. 

 

Relations between Teachers and Guardians: 

 

1. Maintain communication with guardians regarding students' progress. 

2. Participate in parent-teacher meetings and mentor programs for mutual feedback and institutional benefit. 

 

Relations between Teachers and Society: 

 

1. Promote educational innovations and contribute to societal moral and intellectual growth. 

2. Participate in activities that contribute to societal progress and harmony. 

3. Refrain from activities that promote communal, caste, or gender-based animosity. 

 

Responsibilities of Director Physical Education / Librarian: 

 

1. Adhere to conduct expected by the community. 

2. Manage personal affairs with professional dignity. 

3. Discourage plagiarism and unethical behavior in teaching and research. 

4. Participate actively in extension, co-curricular, and extra-curricular activities, including community 

service. 

5. Respect constitutional rights regarding caste, creed, religion, race, or gender in professional endeavors. 

 

CODE OF CONDUCT AND RESPONSIBILITIES OF OFFICIALS AND SUPPORT STAFF 

 

Professional Behavior and Confidentiality: 

 

1. Demonstrate professional behavior appropriate for an educational institution. 

2. Cooperate with teaching and non-teaching colleagues, offering support and guidance as needed. 

3. Ensure effective communication and prompt handling of correspondence with stakeholders. 

4. Refrain from using institutional position for personal gain. 



 

 

5. Avoid activities that could tarnish the college's reputation. 

6. Adhere to college policies and procedures. 

7. Pursue continuous professional development and participate in planned college activities. 

8. Stay updated with relevant developments and college procedures applicable to students and staff. 

 

CODE OF CONDUCT FOR STUDENTS: 

 

Students are expected to adhere to the following code and uphold behavior standards as per college policies 

and procedures: 

 

1. Identity Cards: 

   - All students must possess signed Identity Cards. 

   - Duplicate cards will be issued upon payment of a specified fee in case of irrecoverable loss. 

 

2. Attendance: 

   - Attendance must be regular, with prior permission required for absences. 

   - Leave for activities must be supported by appropriate documentation. 

 

3. Behavior: 

   - Students are expected to maintain high standards of etiquette within and outside the college. 

   - Identity cards must be worn during college hours. 

   - Silence must be maintained during class hours. 

 

4. Additional Rules: 

   - Students must greet teachers respectfully. 

   - No meetings or fundraising activities without prior permission. 

   - Non-compliance with disciplinary standards or misconduct in examinations will lead to appropriate 

disciplinary actions. 

 

Actions Against Indiscipline: 

 

The following behaviors are deemed unacceptable and will result in disciplinary action for both staff and 

students: 

 

1. Physical or verbal violence towards any member of the college community. 

2. Sexual offenses, insults, or discrimination. 

3. Theft or damage to college property. 

4. Unauthorized absence from duties or classes. 

5. Consumption of alcohol, drugs, or smoking on campus. 

6. Failure to fulfill work-related responsibilities. 

 

Engaging in any of the above misconducts will be considered gross misconduct, warranting disciplinary 

action by the college authorities. 

 

 

 

 

 

 

 


